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Compliance with the Code is essential to

preserving and enhancing Alcan’s reputation

as a responsible corporate citizen and ultimately

to maximizing shareholder value.
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POLITICAL ACTIVITY

Q
Q

SECURITIES LAW AND INSIDER TRADING

Q A

Q
A

While eating at a restaurant today, I overheard two of Alcan’s managers talking about Alcan’s imminent

plans to buy another company. Since I consider them to be reliable sources, can I purchase Alcan shares?

No. You may not trade in Alcan securities, products, or raw materials

while possessing material information about Alcan that has not been

publicly disclosed. Nor may you pass such information on to others.

You can buy stock only after such information becomes publicly

available. Buying stock based on insider information could subject

you to disciplinary measures and even criminal prosecution.

I am a participant in an Alcan employee savings plan and, although I am not part of management, I have

become aware of important insider information that could have an impact on Alcan’s share price. Can

I effect a transaction in my Savings Plan that would involve Alcan’s Shares before the information I am

privy to becomes publicly known?

No. Neither you nor anyone else can enter into such a transaction, or

any other transaction, directly or indirectly involving Alcan Shares, while

possessing such information before it is publicly disclosed. Share-related

transactions of any variety, based on inside information, is a breach of

the Code and could make you subject to criminal prosecution. Whenever

in doubt, contact a Company lawyer.

A
A

I am doing some volunteer work for an upcoming municipal election. I would like to use the office

fax machine to send out some campaign material. This involves only local calls and will be done after

business hours. Is this okay?

No. You may not use Alcan facilities for political purposes.

Our office has been solicited to make a major donation to the mayor’s re-election campaign. He’s going

to win easily, and our relationship with City Hall is important to us. Can we send him a cheque?

Donations to political campaigns or parties, whether at the local

or national level, can only be made when approved by Alcan’s CEO.



27WORLDWIDE CODE OF
EMPLOYEE AND BUSINESS CONDUCT

SEXUAL HARASSMENT, 
WORKPLACE HARASSMENT AND VIOLENCE

Q

SECURITIES LAW AND INSIDER TRADING

Q
A

One of our consultants is working on the slides and presentations for the Annual General Meeting, where

we will be announcing a split of Alcan stock. Is he considered an insider, or can he buy the stock and tell

his friends about it?

He’s considered an insider, bound by the rules of insider trading. He

cannot trade on this privileged information. If he does, he may be subject

to sanctions and even criminal prosecution. If he informs you that he

has traded our stock on this basis, you are duty bound to tell your

supervisor immediately.

A
Q

A

My female colleague tells me that her boss often makes comments about her “sexy walk”. She knows

that he thinks it is harmless, but his comments and the way he leers at her make her work environment

very uncomfortable. Is this sexual harassment?

Sexual harassment may include innuendoes that could be offensive,

and this type of comment is considered inappropriate. Comments or

behaviour that are in any way ambiguous or subject to misinterpretation

should be avoided — they may constitute sexual harassment.

My boss has been making suggestive comments to me, for example, suggesting that we get together after

work. I’ve made it clear to her that I’m happily married and not available, but she keeps coming on to me.

I’m very uncomfortable with the situation. What should I do?

Sexual harassment can happen regardless of the sexes of the individuals

concerned. In the workplace, sexual harassment is often about power

and the difficulty of fending off inappropriate advances from people

you work for. Any form of sexual harassment, including unwelcome

suggestive comments, is unacceptable. If your boss persists, speak to

her supervisor who will deal with the situation.
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SHAREHOLDER, MEDIA AND COMMUNITY RELATIONS

Q

WORKPLACE SECURITY

Q

A
From time to time, I receive calls from the local media, analysts, and even shareholders, with questions

related to the Company and its business. I read the Annual Report every year and consider myself to be

knowledgeable about the Company. May I answer their questions?

No. The questioner’s motives may not be apparent. Please refer any

such questions to either Media Relations [1 (514) 848-1342] or Investor

Relations [1 (514) 848-8368] as appropriate. That’s their job. Let them

take care of such inquiries.

SEXUAL HARASSMENT, 
WORKPLACE HARASSMENT AND VIOLENCE

Q A
My co-workers are constantly picking on me, or else are ignoring me altogether. This makes my work

environment almost unbearable. Can I do anything?

At Alcan, we strive to maintain a work environment in which the personal

dignity of the individual is respected by the Company and other employees.

We do not tolerate the behaviour that you describe. You should discuss

this matter with your supervisor.

A
I was leaving work one night and our security staff was searching everyone’s bag. It seems that

a portable computer had gone missing from someone’s office. Does Alcan security have the right

to search our belongings?

Yes, subject to local laws, Alcan security staff (or Alcan representatives)

are permitted to direct the search of persons, vehicles or property that are

on Alcan premises. All employees as well as suppliers, purchasers, etc. are

expected to cooperate with such searches.



Your Supervisor is normally your main contact for Code-related matters. 

Other contacts are:

• Your Human Resources Representative

Name: ________________________________________________________________________________________________________________

Phone: _______________________________________________________________________________________________________________

• Your Company Lawyer

Name: ________________________________________________________________________________________________________________

Phone: _______________________________________________________________________________________________________________

• Your Business Group’s Compliance Officer

Name: ________________________________________________________________________________________________________________

Phone: _______________________________________________________________________________________________________________

• Alcan’s Ombudsman

Phone: +1 (514) 848-8000 (Alcan network: 5-344-8000)

E-mail: ombudsman@alcan.com

Please note that this contact information may change from time to time.

To view updates, please consult the electronic version of the Code on

the intranet (web.alcan.com), under publications, or on the Internet

(www.alcan.com).

COMPANY CONTACTS
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